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EMPLOYED PERSONS WHO WORK AT HOME 


WASHINGTON -- About 20 million workers in nonagricultural 
industries were doing some work at home as part of their primary 
job in 1991, the Bureau of Labor Statistics of the U.S. 
Department of Labor has reported. The work-at-home rate--the 
percentage of workers doing at least some work at home in 

connection with their primary jobs--was 18.3 percent. The 
majority of these workers, however, were not paid specifically 
for the work done at home and they worked a comparatively small 
number of hours at home. 


These findings are from a special supplement to the May 
1991 Current Population Survey (CPS), the 60,000-household survey 
from which monthly data are collected on the nation's labor 
force. The information presented herein pertains to persons 
employed in nonagricultural industries who did any work at home 
as part of their jobs during the reference week for the May 1991 
survey. 


A total of 21.8 million persons were doing some work at 
home in connection with either their primary or secondary jobs 
(or both) during the May 1991 survey week. (See table 1.) The 


following survey highlights are limited to the 20 million persons 
who worked at home in connection with their primary jobs. 


--Of the 20 million persons who did some work at home, 14.3 
million were wage and salary workers. Only 1.9 million of these 
were paid by an employer for their work done at home while 12.2 
million were simply "taking work home from the office" without 
being officially compensated. 


--About 28 percent of all persons working at home were 
self-employed. Nearly half of all self-employed workers did some 
work at home compared with about 15 percent of wage and salary 
workers. 


--Persons reporting that they worked at home in connection 
with their primary jobs averaged 9.1 hours per week. A very 
large number--12.7 million--worked fewer than 8 hours per week at 
home. Only 1.3 million worked 35 hours or more at home; of 
these, more than a million were working entirely at home. table 


--Employed men and women worked at home at about equal 
rates. Women, however, outnumbered men by more than 2 to 1 among 
the persons doing all of their job-related work at home. Of the 
1.9 million wage and salary workers being paid for working at 
home, 1.1 million (59 percent) were women. Men predominated 
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among the self-employed who were working at home, as they did 
among all the self-employed. Nevertheless, self-employed women, 
although less numerous, had a higher work-at-home rate. 


--Workers in traditional "white-collar" occupations were 
far more likely to do some work at home as part of their primary 
jobs than were workers in "blue-collar" occupations. Managerial 
and professional specialty workers comprised more than half of 
all persons who worked at home and had by far the highest 
work-at-home rate of the major occupational groups--38.4 percent. 
However, 71 percent of these persons were wage and salary workers 
who were not specifically paid for the work they did at their 
homes. Within the managerial/professional category were 3.4 
million teachers, who are seldom paid separately for work done 
outside their classrooms. Another "white-collar" group, 
technical, sales, and administrative support, accounted for 5.6 
million of the total working at home. 


--Among industries, half of the persons doing job-related 
work at home were employed in the services industry, with 7.3 
million of those in professional services. Services had a high 
work-at-home rate (26.2 percent), as did wholesale trade (26.7 
percent) and finance, insurance, and real estate (27.2 percent). 


--White workers were much more likely to be engaged in 
home-based work than either blacks or Hispanics. Work-at-home 
rates were 19.6 percent for white workers, compared with 8.8 
percent for blacks and 8.4 percent for Hispanics. 


Previous data on topic 


Data on persons doing work at home were last collected ina 

May 1985 survey. A total of 18.1 million nonagricultural workers 
reported doing some work at home in that survey, compared with 
20.0 million in 1991. The May 1991 data, however, are not 
directly comparable with those from the May 1985 survey, as the 
questionnaire used in the most recent survey differed from the 
one used in 1985. Changes involved both the wording of questions 

and the addition of new questions. Among entirely new items 
about which questions were asked in the May 1991 survey was the 
pay status of those doing work at home, the first time such data 
have been collected in the CPS. 


One item which cannot be directly addressed with the data 
from either of the two surveys is the proportion of workers doing 
work at home who are "telecommuters." To the extent that the 
work of these persons revolves around the use of computers at 
home, no such questions were asked in either of these surveys. 


### 
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LABOR DEPARTMENT ANNOUNCES $500,000 GRANT 
FOR DISLOCATED WORKERS IN LOUISIANA 


WASHINGTON -- The U.S. Department of Labor is providing a 
$500,000 grant to assist approximately 169 workers affected by 
the realignment of the Fifth Infantry Mechanized Division from 
Fort Polk, La., to Fort Hood, Texas. 


The grant, authorized under the Defense Conversion 
Adjustment program, is part of Title III of the Job Training 
Partnership Act (JTPA) for dislocated workers. The Fifth 
Planning District Consortium will operate the program. 


The funding will provide a number of services including 
assessment, testing, career counseling, job search assistance, 
remedial training, occupational skill training, relocation 
assistance and supportive services. 


The dislocated worker program is a comprehensive approach to 
assisting workers who have been, or are about to be, laid off due 
to technological change, foreign competition or the permanent 
closing of a plant or facility. Training is also provided for 
workers who are unlikely to return to their previous industry or 


occupation, who have little prospect for local employment or re- 
employment. 


#t# 





Week of October 19, 1992 


$300,000 ANNOUNCED FOR DISLOCATED WORKERS IN OHIO 


WASHINGTON -- The U.S. Department of Labor is giving a 
$300,000 emergency grant to help approximately 150 workers 
dislocated due to a sudden layoff at the Southern Ohio Coal 
Company in Southern Ohio. The Tri-County Community Action Agency 
will operate the program. 


The grant, authorized under the Secretary's National Reserve 
Accounts, is part of Title III of the Job Training Partnership 
Act for dislocated workers. It will provide a range of services 
for dislocated workers including assessment, job search 
assistance, job development assistance, classroom training, on- 
the-job training and support services. 


The dislocated worker program is a comprehensive approach to 
assisting workers who have been, or are about to be, laid off due 
to technological change, foreign competition or the permanent 
closing of a plant or facility. Training is also provided for 
workers who are unlikely to return to their previous industry or 
occupation, who have little prospect for local employment or re- 
employment. 
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Fillers From The U.S. Department of Labor 


In 1881 the Federation of Organized Trades and Labor Unions, 
which later became the American Federation of Labor, was 
organized in Pittsburgh in November with 107 delegates present. 
Leaders of 8 National unions attended, including Samuel Gompers, 
then president of the Cigar Makers' International Union, 
according to the U.S. Department of Labor's Important Events In 
American Labor History. 


# # # 


In 1882 the First Labor Day celebration was held in New York 
City in September, according to the U.S. Department of Labor's 
Important Events In American Labor History. 


*# # # 


In 1884 a Bureau of Labor was established in the Department 
of Interior. It later became independent as a Department of Labor 
without cabinet rank. In 1903 it was absorbed into a new 
Department of Commerce and Labor, where it remained until the 


present Department of Labor was established in 1913, according to 


the U.S. Department of Labor's Important Events In American Labor 
History. 











